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This way up

We provide global
career opportunities
to our employees

'E at Saviance Technologies

believe in providing world-

class software products, IT

vicesto

our clients to enable them to win and
grow by using our talent and experi-
ence in business services, intuitive

‘Today’s business environment is dy-
namic and is witnessing changes by
thehourTo har i

the benefit of business, there is aneed
to constantly adapt and learn. The
growth of IT-and ITeS has been phe-
nomenal and has exceeded all expecta-
tions. Inspite of competition fromoth-
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terdestination. Itis heartening to note
that more and more professional ser-
vices ave being sourced out of India,
and these services are truly based on
knowledge and capabilities.

As a dynamic and growing organi-
sation, in order to encourage commit-
mentand energise employees towards
fulfilling the company’s mission, we
abide by ourGuiding Principles, which
essentially are:

o Think big: Have the courage to
thinkand dream big.

o Integrity: All actions can stand
publicserutiny.

» Self-confidence: Take personal
responsibility for actions and deci-
sionsand work with conviction.

@ Respect, trust and teamwork:
Treat evervone with dignity and cour-
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ORGANISATIONS LIKE
OURS NEED PEOPLE WHO
UNDERSTAND BUSINESS
DOMAINS IN-DEPTH AND
CAN RELATE TO BUSINESS
VERTICALS AT THE SAME
LEVEL AS THEIR CLIENTS.
THUS, WESCOUT FOR BOTH
MULTI-SKILLED AND
DOMAIN INTENSIVE
PROFESSIONALS WITH THE
APTITUDETO LEARN

Apartfromtechnicalexpertise, they
should be inclined to acquire domain
and Loaviatonis
icant analytical skills and understand
busi ies. The growth of
an individual is dependent on one’s
willingnesstolearn, work hardandex-

tesy. Have faith in each other and sur-
round yourself with the best people.
Have an overpowering desire to get
thingsdone.

e Quality and Havean

ingriskin

Industry dard Cer

Microsoft, IBM or Oracle, other than
regular academic qualifications, help
a have an edge over others

obsessive commitment to quality.

whileappearingfor the interview.
Along ical dge, we
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Listen
and understand. Go beyond the com-
monplaceand routine.

o Play to win: Reach the depth of
your own potential and utilise it to

s fullest. =

Today, organisations need people
with diverse skillsets to work across
verticalsandfunctions. Organisations
like ours also need people who under-
stand business domains in-depth and
can relate to business verticals at the
same level as their clients. Organisa-
tions thus scout for both multi-skilled
and domain intensive professionals
with theaptitudetol

are also on the lookout for candidates
whodisplay leadership qualities early
on in their lives. It has been seen that
people who indulge inextracurricular

cational lifacycle tend to be leaders at
thelaterstage in theirlives. Broadly, we
are looking at hiring people who have
been in top 10-20% of their class and
have understanding of business eti-
quettesand social skills.

Another crucial requirement is ‘at-
titude’. Attitude can act as barrier of
communication at the time of hiring.
People should have a positive outlook
towards the company and its people.

Having said this, the need for defin-
ing skills and their efficiency levels is
d onalargeparttoth

is a people

welook
at in people is to exhibit great team-
work, which makes things happen

of any or 's busi AtSa-
viance Technologies, we understand
the need and requirements of the in-
dustry as we provi i

more
isations. Hence, welook forindividuals
who can work in cross-functional

ing, IT solution: &

players.
@ :

believes in

services to
variousclients, Tocrack the interview,
the basic academic qualification re-
quired by the candidate is a bachelor’s
degreefromareputable institute in IT
& IT-related fields (computer science
and electronics) or 2 business degree
with the core concentration in infor-
mationsystemmanagement.

ng a platform that helps devel-
oping talent which can contribute to
the overall growth of the company. We
also aim at providing global career op-
portunitiestocandidates withextraor-
dinary potential.
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